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Helping Build Your Future

Outplacement
Programs

What We Do

Looking for a way to help
your employees who are

affected by staff reductions
and downsizing?

Job Search Strategies pro-
vides personalized and practi-
cal outplacement services for
people who are in a career
transition. We cater to small
and mid-sized companies and
organizations who wish to
provide resources to bridge
employees to their next posi-
tion by offering a wide range
of options for individual

coaching, group workshops,
and for those at a distance.

Program components range
from helping candidates to
assess their direction, develop
their résumé and marketing
correspondence, and con-
struct a targeted search strat-
egy, to providing research and
networking resources as well
as interviewing preparation.

Whether local or at a distance,
we offer customized programs
as required and can work with
you to determine and under-
stand your goals and what you
want to accomplish, then de-
sign a solution that meets your
needs and your budgetary
requirements.
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(704) 234-6722

Info@JobSearchStrategies.net

Why Choose Us?

* Experience

With over 30 years in human
resources and executive
search, we fully understand
the hiring process and what it
takes to get noticed by hiring
managers and recruiters.

* Resources
Because of our understanding
of recruitment research, we

have the right kind of in-depth
resources to unearth the
"hidden" job market.

* Value

We provide solutions to meet
your needs and your budget-
ary requirements.

* Passion

We are enthusiastic about
helping our job candidates

assess their situation, set
meaningful, realistic goals, and
successfully arrive at their new

destination.




www.JobSearchStrategies.net

Helping Build Your Future.

Most organizations who use outplacement and career transition services
report improvements in their organization's image, productivity, profit
stability, and staff morale.

Done with professionalism and dignity, outplacement provides the re-
sources and an environment for employees in transition to secure new
employment, and wise organizations realize that a relatively small in-
vestment in outplacement makes sound business sense.

Call us to confidentially discuss your needs.

Career Transition Services

One-on-One Job Search
Support
One-on-One Job Search sup-
port pro-
vides a very
personal
level of
support to
£ |those facing
career change or those in
transition. Individuals receive
personal support on a one-
on-one basis.

Group Job Search
Workshops

Group job search workshops
combine
workshop
modules
with  pro-
»~fessional
consultant
s u p -

port. Topics cover key areas
of job search including devel-
oping a plan, networking,
tapping into the hidden job
market, resume preparation,
and interview techniques,
along with time for questions
and personal application

Executive Support
Executive 1ob search support
is targeted
at senior
managers
and execu-
tives. It
offers a
high level of personally tai-
lored support and a flexible
package of benefits.

Virtual Coaching Support
Support for those who are at
a distance where "in-person”

one-on-one support is not
feasible and group workshops
aren't prac-

Search m
Strategies ,L‘
offers a

sive level of

personal support using a
combination of telephone and

tical.  Job
comprehen-k’ ﬁ '
e-mail support.
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Contact us today for more
information.




